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Select yourself
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2013 review period
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If you don’t have direct reports, select Individual Contributor
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Select a rating and include comments for each competency and goal. Save along the way. When you are done, finalize the review. 
It will then route to your 
manager.
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Instructions

7 FunctionalTechnical Skills

Inconsistently Met Expectations
ME):

Met Expectations (ME):

Exceeded Expectations (EE):

Scale Legend
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Metall goals and may have exceeded some, delivering consistently on what was asked. Demonsirated solid capabiliies in
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« Possesses the technical skills and knowledge to perform the job

Competency Description

Comments/Suggestions:
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/ = All Competencies & Comments have been filled-out.
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