City of Centennial

Benefits Summary 2016

Our employees are our most valuable asset. That's why at the
City of Centennial we are committed to a comprehensive
employee benefit program that helps our employees stay
healthy, feel secure, and maintain a work/life balance. This is a
summary of the benefits available 1o you.
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This summary is a very high-level overview of the benefits package and does not constitute a policy.

Medical ¢ “'9"% Open Access Plus and LocalPlus PPO Plans 1/1/16 - 12/31/2016 (Employee
contribution required)

Open Access Plan LocalPlus Plan

Network Deductible

(Indvidual/Family) $500/$1,500 $750/$1,500
Non-Network Deductible

(individual/Family) $1,000/$3,000 NA
Network Coinsurance % 90% 90%
Non-Network Coinsurance % 70% NA

Network Out-Of-Pocket
(Ind./Fam, Including Deductible)

$2,500/$6,250

$2,500/$6,250

Non-Network Out-Of-Pocket

(Ind./Fam, Including Deductible) $4,500/$11,250 NA
(Non-Spesialist/Specialiet 320/$40 320/$40
Network RX Copays $10/$20/$60 $10/$20/$60
Emergency Room $300 $300
Urgent Care $50 $50
Inpatient Hospitalization Deductible/90% Deductible/90%

Flexible Spending Account — ADPflexdirect 1/1/16-12/31/2016

ADP administers the City’s Flexible Spending Account (FSA) plan for both Health Care and Dependent Care. The
2016 FSA contribution limits are $2,550 for Health Care and $5,000 for Dependent Care. Employee elections will be
divided evenly into 26 pay period deductions. Employees may access their FSA funds using an ADP-issued FSA
credit card or by filing claims for eligible expenses incurred through ADP. FSA funds must be used in the calendar
year; any money remaining in your FSA account(s) for expenses incurred prior to 12/31/16, and not expensed, will
be forfeited. Receipts are due for the year by March 31, 2017.



Dental 1/1/16 — 12/31/2016 (Employee contribution required)

Dental insurance is an important benefit, given the relationship between oral health and your overall health. Visit
www.deltadentalco.com to: Find a dentist, view benefits, assess your oral health risk, view wellness resources, and much more!

Description of Benefits:

PPO Dentist

Premier Dentist

Non-Participating Dentist

Based on PPO dentist’s allowable

Based on the Premier Maximum

Based on non-participating

fee Plan Allowance (MPA) dentist’s MPA

Deductible $50 Individual & $150 Family $50 Individual & $150 Family $50 Individual & $150 Family
Preventive Services (cleanings, x-rays) 100% 80% 80%
Basic Services (root canal, fillings) 80% 80% 80%
Major Services (caps, dentures, 50%

. 50% 50%
bridges)
Annual Maximum (per member) $1,500

EyeMed Discount Program

Discounts on vision care, glasses, contact lenses, laser vision correction (LASIK or PRK)

VS

Vision

1/1/16 — 12/31/2016 (Employee contribution required)

VSP Vision Care takes the best care of you. You'll get the highest level of care, including a WellVision Exam® - the most thorough exam
designed to detect eye and health conditions. Visit www.vsp.com for everything eyecare and eyewear, including exclusive savings for

VSP members and finding a provider.

Description of Benefits: In-Network Out-of-Network
Exam: once every 12 months S20 Up to $45
Lenses: once every 12 months $20 Dependent on lens type

Frames: once every 12 months

$130/150 allowances

Up to $70

Contacts: once every 12 months

Up to $60 copay/$150 allowance

Up to $105



http://www.deltadentalco.com/
http://www.vsp.com/

Group Life and AD&D - CIGNA (Paid for by the City)

A life and accidental death and dismemberment benefit of 2 times your annual salary, up to a maximum of $250,000 is provided. These
benefits begin reducing at age 65.

Group Short Term Disability — CIGNA (raid for by the city)

Benefit Percentage 60% of salary

Maximum Weekly Benefit $1,000

Elimination Period 0 days for injury; 7 days for sickness (including pregnancy)
Maximum Benefit Period Up to 12 weeks

Pre-existing Condition 12 months

Group Long Term Disability — CIGNA (raid for by the city)

Benefit Percentage 60% of salary

Maximum Monthly Benefit $6,000

Elimination Period 90 Days

Maximum Benefit Period Age 65 (Social Security Normal Retirement Age)
Pre-existing Condition 12 months/12 months

Employee Assistance Plan — CIGNA (raid for by the city)

Assistance with life’s daily issues such as stress, relationships, parenting, caregiving and much more is available 24 hours a day, 7 days a
week through this confidential plan.

Financial

6oup — The Principal Financial Group-401(a) Money Purchase Plan (Plan
Number: 5-24923)

The City has opted out of Social Security; therefore your earnings are not covered under Social Security. Instead, the City of Centennial
contributes 10% of your pre-tax earnings to a Money Purchase Plan that is qualified under Section 401(a) of the IRS Code. Employee
contributions are 100% vested. The following vesting schedule applies to the City’s contribution to the Money Purchase Plan:

Vesting Schedule

Upon Hire 62%
Year 1 71%
Year 2 80%
Year 3 90%
Year 4 100%

i Gow”  457(b) Plan (Plan Number: 4-59729)

The 457(b) Deferred Compensation Plan allows eligible employees the opportunity to set aside additional pre-tax dollars for retirement
up to an annual limit determined by the IRS (2016 limit is $18,000 with an extra catch-up contribution limit of up to $6,000 for those
age 50 and older). 3% matching contribution. The City will put in 1% for every 1% an employee saves up to 3%. You will be 100%
vested from the beginning! Employees will be automatically enrolled into the program. You must contact Human Resources if you
elect to opt out.




2016 Monthly Benefit Contribution o01/1/16-12/31/16

Medical -
Open

Access

TOTAL
MONTHLY
PREMIUM

MONTHLY
EMPLOYER
CONTRIBUTION

MONTHLY FULL-
TIME EMPLOYEE
CONTRIBUTION
(36+
HOURS/WEEK)

PART-TIME
EMPLOYEE
AND COUNCIL
MEMBERS

(20-29
HOURS/WEEK)
50% of ER

Contribution + EE
Contribution

PART-TIME
EMPLOYEE

(30-35
HOURS/WEEK)

25% of ER
Contribution + EE
Contribution

Employee Only

$782.88

$704.59

$78.29

$430.58

$254.44

Employee +
Spouse

$1,644.04

$1,354.38

$289.66

$966.85

$628.26

Employee +
Child(ren)

$1,487.46

$1,229.11

$258.35

$872.90

$565.63

Family

$2,348.63

$1,918.05

$430.58

$1,389.61

$910.09

Medical -

LocalPlus

Employee Only

698.79

$628.91

$69.88

$384.33

$227.11

Employee +
Spouse

$1,467.46

$1,208.91

$258.55

$863.01

$560.78

Employee +
Child(ren)

$1,327.70

$1,097.10

$230.60

$§779.15

$504.88

Family

$2,096.38

$1,712.04

$384.34

$1,240.36

$812.35




2016 Monthly Benefit Contribution o01/1/16-12/31/16

Dental

TOTAL
MONTHLY
PREMIUM

MONTHLY
EMPLOYER
CONTRIBUTION

MONTHLY FULL-
TIME EMPLOYEE
CONTRIBUTION
(36+
HOURS/WEEK)

PART-TIME
EMPLOYEE
AND COUNCIL
MEMBERS

(20-29
HOURS/WEEK)

50% of ER
Contribution + EE
Contribution

PART-TIME
EMPLOYEE

(30-35
HOURS/WEEK)

25% of ER
Contribution + EE
Contribution

Employee Only

$45.22

$40.70

$4.52

$24.87

$14.70

Employee +
Spouse

$91.51

$75.47

$16.04

$53.78

$34.91

Employee +
Child(ren)

$90.90

$74.98

$15.92

$53.41

$34.66

Family

$145.52

$118.68

$26.84

$86.18

$56.51

Vision

Employee Only

Employee +
Spouse

Employee +
Child(ren)

Family
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This workplace has been recognized
by the American Heart Association
for meeting criteria for employee wellness.

The City’s award winning Wellness program promotes work/life balance and a
healthy workforce. The City of Centennial offers a variety of Wellness options,
including:

e Onsite fitness center

e Team challenges

e Lunch and learns on wellness topics, such as nutrition, work/life balance

e Fitness reimbursement program for eligible fitness expenses

e Cigna Healthy Rewards®, with discounts on the health products and programs you use
every day

e Nutrition

e Stress management

e Retirement planning

e Preventive care with a medical provider, paid at 100%, for employees and dependents
enrolled in the medical insurance program



Strengths and Engagement
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Strengths are the unique combination of talents, knowledge, and skills that every person
possesses. People use these innate traits and abilities in their daily lives to complete their work,
to relate with others, and to achieve their goals. But most people don’t know what their
strengths are or have the opportunity to use them to their advantage. At the City of Centennial
you will have an opportunity to find out what your strengths are and work in a culture of
engagement and do what you do best every day.
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Training and Development

Two key drivers of employee engagement:

e You know what’s expected of you
e You have the opportunity at work to learn and grow

How do we create planning for our development?

e We own our own development

e We are successful because of who we are — not who we aren’t

¢ We cannot be successful alone

¢ Make plans for we would CHOOSE to do, not one we feel we SHOULD do



Paid Time Off (PTO)

PTO is a single pool of time off that can be used for any planned or unplanned absences, including personal days,

vacations, illnesses, injuries, to care for immediate family members, etc. PTO will accrue on pay days for each full

pay period that an employee is in a paid status.

Regular Full-Time Employees will accrue PTO at the following rates and may carryover a maximum of their annual

accrual.

Years of Service Per Pay Period Accrual (Hrs)

Annual Accrual (Hrs)

Maximum Annual Carryover

Hire Year—3

160

4-6

184

7+

208

Regular Part-Time Employees working 20 or more hours per week are eligible to accrue PTO at the rates below.

Regular Part-Time Regular Part-Time

30-35 Hours / Wk 20-29 Hours / Wk

Regular Part-Time

<20 Hours / Wk

Temporary and Intern

75% of Full-Time Rate 50% of Full-Time Rate

Holidays

INELIGIBLE

INELIGIBLE

The City provides 10 paid holidays to employees (see below). The City’s paid holidays are observed on the holiday
date, unless the date occurs on a Saturday or Sunday. Holidays occurring on Saturday will be observed on the

Friday before. Holidays occurring on Sunday will be observed on the Monday after.

New Year’s Day Labor Day

MLK Jr. Day Veterans’ Day
Presidents’ Day Thanksgiving Day
Memorial Day Day After Thanksgiving

Independence Day Christmas Day



